Assistant Secretary for
Employment and Training
Washington, D.C. 20210

NG 6 201

The Honorable Mark Dayton

Governor of Minnesota

130 State Capitol

75 Reverend Dr. Martin Luther King Jr., Boulevard
St. Paul, Minnesota 55155

Dear Governor Dayton:

The Employment and Training Administration (ETA) is pleased to respond to your request for
waivers of statutory and regulatory requirements under the Workforce Investment Act (WIA).
This action is taken under the Secretary’s authority to waive certain requirements of WIA Title I,
Subtitles B and E, and sections 8-10 of the Wagner-Peyser Act. On July 22, 2014, the Workforce
Innovation and Opportunity Act (WIOA) was enacted. Many of WIOA’s provisions take effect
on July 1, 2015, but the existing WIA state and local plan provisions remain in effect until

July 1,2016. ETA is conducting a review of WIOA’s implementation timeline and provisions,
and will be issuing guidance in the future regarding the new State Unified Plan provisions and
waivers as part of its implementation actions. Current WIA Waiver approval timelines have
been adjusted in accordance with the expected end date (June 30, 2016) for the existing WIA
State Plans; however, the waivers below are reviewed annually.

The State’s recent WIA waiver requests are written in the format identified in WIA section
189(1)(4)(B) and 20 CFR 661.420(c), and meet the standard for approval at 20 CFR 661.420(e).
The following is the disposition of the State’s waiver requests (copy enclosed).

Requested Waiver: Waiver of performance measures for youth participants in summer youth
employment activities and co-enrolled in TANF and WIA programs.

The State is requesting a waiver of the common performance measures for youth who participate
in subsidized summer youth employment activities that utilize Temporary Assistance to Needy
Families (TANF) funds and are co-enrolled in WIA-funded youth programs. The requested
waiver is approved and allows the State to use the work readiness indicator as the only indicator
of performance for youth co-enrolled in WIA Youth and TANF programs and participating in
subsidized summer youth employment activities. The waiver is effective from May 1, 2014
through December 30, 2014. This waiver applies only to WIA Youth performance requirements;
the State must comply with any reporting requirements established through TANF. This waiver
does not apply to WIA youth participating in program elements beyond summer employment
and supportive services.
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Requested Waiver: Waiver to provide program design flexibility in serving youth participants in
summer youth employment activities and co-enrolled in TANF and WIA programs.

The State is requesting a waiver of certain provisions under WIA Sec. 129(c) and 20 CFR 664 to
allow Local Workforce Investment Area (LWIA) staff increased flexibility in program design.
Through this waiver, the State will be able to provide program design flexibility in serving youth
who participate in subsidized summer youth employment activities that utilize TANF funds and
are co-enrolled in WIA-funded youth programs.

The requested waiver is approved. Specifically, the State is granted a waiver of statutory and
regulatory provisions as follows:

e Waiver of the requirement at WIA section 129(c)(2)(I) and 20 CFR 664.450(b) to provide a
minimum of 12 months of follow-up services, to allow local areas to provide follow-up
services with WIA Youth funds as deemed appropriate for such youth participants.

e Waiver of the requirement at WIA section 129(c)(1)(A) and 20 CFR 664.405(a)(1) to provide
an objective assessment and the requirement at WIA section 129(c)(1)(B) and 20 CFR
664.405(a)(2) to develop an individual service strategy (ISS), to allow local areas to provide
an assessment or ISS as deemed appropriate for such youth participants.

e Waiver of the requirement at WIA section 129(c)(2)C) and 20 CFR 664.600 that summer
youth employment must provide direct linkages to academic and occupational learning.

The approved waivers are in effect from May 1, 2014 through December 30, 2014, and only
apply to youth co-enrolled in WIA Youth and TANF programs and participating in subsidized
summer youth employment activities. Youth transitioning to year-round WIA Youth services
after December 30, 2014 must have in place an objective assessment and individual service
strategy as required by WIA. The State may not apply these waivers to summer youth
employment activities funded solely with WIA formula funds.

The approved waivers are incorporated by reference into the State’s WIA Grant Agreement, as
provided for under paragraph 3 of the executed Agreement, and this constitutes a modification of
the State Plan. A copy of this letter should be filed with the State’s WIA Grant Agreement and
the approved State Plan. In addition, as required by TEGL No. 06-13, the State should address
the impact this waiver has had on the State’s performance in the WIA annual performance report,
due on October 1 of each year.
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We look forward to continuing our partnership with you and achieving better workforce
outcomes. If you have any questions related to the issues discussed above, please contact Carl
Stahlheber, Federal Project Officer for Minnesota, at (312) 596-5415 or

Stahlheber.Carl@dol.gov.

Sincerely,

W %97/
Portia Wu

Assistant Secretary

Enclosure

cc:  Byron Zuidema, Regional Administrator, ETA Chicago Regional Office
Carl Stahlheber, Federal Project Officer for Minnesota, ETA Chicago Regional Office



