U.s. Department of Labor Employment and Traming Administration
200 Constitution Avenue. NW
Washington, D ¢ 20210

NOV 16 i

The Honorable Mark Dayton

Governor of Minnesota

130 State Capitol

75 Reverend Doctor Martin Luther King Jr. Boulevard
St. Paul, Minnesota 55155

Dear Governor Dayton:

We are pleased to be able to respond to your request for a waiver of statutory and
regulatory requirements under the Workforce Investment Act (WIA) submitted on
August 30, 2011. This request is written in the format identified in WIA Section
189(i)(4)(B) and 20 CFR 661.420(c), and appears to meet the standard for approval at 20
CFR 661.420(e). The following is the disposition of the State’s submission (copy
enclosed). This action is taken under the Secretary’s authority to waive certain
requirements of WIA Title I, Subtitles B and E, and Sections 8-10 of the Wagner-Peyser
Act.

Waiver of WIA Section 123 that requires that providers of Youth program elements be
selected on a competitive basis.

The State is requesting a waiver of the requirement for competitive procurement of
service providers for three of the ten youth program elements: supportive services,
follow-up services, and work experience. The State is granted this waiver through June
30, 2012. Under this waiver, the State is permitted to allow its One-Stop Career Centers
or partner agencies to directly provide the above youth program elements. In utilizing
this waiver, the State and local areas must still meet Office of Management and Budget
requirements (codified in 29 CFR 95.40-95.48 and 97.36) and all state and local
procurement laws and policies.

Waiver of WIA Section 136(b)(2)(A) to exclude participants in demonstration projects
from performance measures and the collection of participant data.

The State has withdrawn this waiver request.



2.

The approved waiver is incorporated by reference into the State’s WIA Grant
Agreement, as provided for under paragraph 3 of the executed Agreement, and it
constitutes a modification of the State Plan. A copy of this letter should be filed with
the State’s WIA Grant Agreement and the approved State Plan. In addition, as
described by TEGL No. 09-10, the State should address the impact its waivers have had
on the State’s performance in the WIA annual performance report, due on October 1 of
each year.

We look forward to continuing our partnership with you and achieving better
workforce outcomes. If you have any questions related to the issues discussed above,
please contact Byron Zuidema, the Regional Administrator for Region V, at (312) 596-
5403 or Zuidema.Byron@dol.gov.

Sincerely,

e

e Oates
Assistant Secretary

Enclosure

cc:  Carl Stahlheber, Federal Project Officer for Minnesota, ETA Chicago Regional

Office
Byron Zuidema, Regional Administrator, ETA Chicago Regional Office



