(L8, Deparument of Labor

The Honorable Tom Corbett
Governor of Pennsylvania

225 Main Capitol Building
Harrisburg, Pennsylvania 17120

Dear Governor Corbett:

The Employment and Training Administration (ETA) is pleased to respond to your requests for
waivers of statutory and regulatory requirements under the Workforce Investment Act (WIA).
This action is taken under the Secretary’s authority to waive certain requirements of WIA Title I,
Subtitles B and E, and sections 8-10 of the Wagner-Peyser Act. The original requests were
written in the format identified in WIA section 189(i)(4)(B) and 20 CFR 661.420(c), and meet
the standard for approval at 20 CFR 661.420(¢e). The following is the disposition of the
Commonwealth’s waiver extension requests (copy enclosed).

Waiver of WIA Section 133(b)(4) to increase the allowable transfer amount between Adult and
Dislocated Worker funding streams allocated to a local area.

The Commonwealth requested a waiver to permit an increase in the amount a state is allowed to
transfer between the Adult and Dislocated Worker funding streams. The Commonwealth is
granted this waiver through June 30, 2017. Under the waiver, transfer authority is limited to 50
percent. This limitation provides states flexibility while ensuring consistency with
Congressional intent regarding the level of funding appropriated for the WIA Adult and
Dislocated Worker programs.

Waiver of WIA Section 134(a)(1)(A) to permit a portion of the funds reserved for rapid response
activities to be used for incumbent worker training.

The Commonwealth requested a waiver to permit use of rapid response funds to conduct
allowable statewide activities as defined under WIA Section 134(a)(3), specifically incumbent
worker training. The Commonwealth is granted this waiver through June 30, 2017. Under this
waiver, the Commonwealth is permitted to use up to 20 percent of rapid response funds for
incumbent worker training only as part of a Jayoff aversion strategy. ETA believes limiting
incumbent worker training to layoff aversion is the best use of funds in the current economic
climate where serving unemployed workers is a paramount responsibility of the workforce
system. All training delivered under this waiver is restricted to skill attainment activities.
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The Commonwealth is required to report performance outcomes for any incumbent workers
served under this waiver in the Workforce Investment Act Standardized Record Data system
(WIASRD), field 309. Training and Employment Guidance Letter (TEGL) No. 26-09, Section
7A, “Workforce Investment Act (WIA) Waiver Policy and Waiver Decisions for PY 2009 and
2010” and TEGL No. 30-09, “Layoff Aversion Definition and the Appropriate Use of Incumbent
Worker Training for Layoff Aversion Using a Waiver” provide policy guidance related to
implementation of this waiver.

Waiver of WIA Section 134(a)(2)(B)(iii) and 20 CFR 665.200(e) to exempt a state from the
requirement to provide local workforce investment area incentive grants.

The Commonwealth is requesting a waiver of the requirement to provide local workforce
investment areas incentive grants to reward regional cooperation, local coordination of activities,
and exemplary performance. The Commonwealth did not provide adequate financial
information in its request; therefore, ETA denies this waiver. TEGL 26-09, change 1, and TEGL
27-12 provide guidance on the required information for this waiver, and the ETA Regional
Office is available to answer questions regarding additional needed information.

The approved waivers are incorporated by reference into the Commonwealth’s WIA Grant
Agreement, as provided for under paragraph 3 of the executed Agreement, and this constitutes a
modification of the State Plan. A copy of this letter should be filed with the Commonwealth’s
WIA Grant Agreement and the approved State Plan. In addition, as required by TEGL No. 29-
11, the Commonwealth should address the impact this waiver has had on the Commonwealth’s
performance in the WIA annual performance report, due on October 1 of each year.

We look forward to continuing our partnership with you and achieving better workforce
outcomes. If you have any questions related to the issues discussed above, please contact
Michael Toops, the Federal Project Officer for Pennsylvania, at 215-861-5217 and
Toops.Michael@dol.gov.

Sincerely,
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Eric M. Seleznow
Acting Assistant Secre

Enclosure

cc: Lenita Jacobs-Simmons, Regional Administrator, ETA Philadelphia Regional Office
Michael Toops, Federal Project Officer for Pennsylvania



