U.S. Department of Labor Assistant Secretary for
Employment and Training

Washington, D.C. 20210

pecig 201

The Honorable Steven L. Beshear
Governor of Kentucky

700 Capitol Avenue, Suite 100
Frankfort, Kentucky 40601

Dear Governor Beshear:

This letter provides approval of those portions of the Kentucky’s Unified State Plan that relate to
Title I of the Workforce Investment Act (WIA), the Wagner-Peyser Act (W-P), including W-P
Agricultural Outreach Plan, Veterans’ Programs, and plans for coordination with Trade Adjustment
Assistance (TAA), and Unemployment Insurance. The Employment and Training Administration
(ETA) received the Commonwealth’s proposed Unified State Plan on September 14, 2012. This
letter also addresses Kentucky’s WIA waiver requests.

Training and Employment Guidance Letter (TEGL) No. 21-11, issued on March 27, 2012, and
TEGL No. 21-11, Change 1 issued on August 8, 2012, provide guidance for states to submit their
State Workforce Plans and waivers for Program Year (PY) 2012 and beyond. We appreciate the
Commonwealth’s responsiveness to this guidance.

Plan Review and Approval

ETA has reviewed the Kentucky Unified State Plan in accordance with Title I of WIA, the
Wagner-Peyser Act, the Trade Act (as amended), the corresponding regulations, the Unified Plan
Requirements (http://www.doleta.gov/usworkforce/wia-plannin g/docs/unified-planning-
guidance.pdf), TEGL No. 21-11, and corresponding Change 1. Pursuant to 20 CFR 661.230(e), this
letter constitutes a written determination under WIA Section 112 (29 USC 2822), and WIA section
501 (20 USC 9271) which pertains to State Unified Plans, that ETA is approving those portions of
the Kentucky Unified State Plan that relate to Title I of WIA, the Wagner-Peyser Act, and TAA for
Program Years 2012-2016, July 1, 2012 through June 30, 2017. The annual W-P Agricultural
Outreach Plan is approved for the period July 1, 2012 through June 30, 2013.

The Commonwealth is eligible to receive WIA formula allotments for Adult, Dislocated Worker,
and Youth programs, and W-P program allotments, effective July 1, 2012 through June 30, 2017.

Unified Plan Partner Programs

Kentucky’s Unified Plan includes Unemployment Insurance and Veterans’ Programs. In
accordance with WIA section 501 (20 USC 9271), the Department of Labor Veterans’ Employment
and Training Service (VETS) has the authority to approve those portions of the Unified Plan
relating to the Veterans’ Programs. ETA provided this office with a copy of your Unified State
Plan and a copy of this letter.



Performance Levels

As you are aware, the Regional Administrator annually negotiates with State representatives the
performance goals for the WIA and W-P programs. As required by TEGLs No. 21-11 and 38-11
dated June 18, 2012, the negotiations of PY 2012 goals were completed in September 2012, well
before the deadline of December 31,2012. On September 17, 2012, the Regional Administrator
forwarded to Kentucky a letter advising the Commonwealth of the PY 2012 WIA and W-P final
performance goals. The letter constitutes a modification to the State Integrated Workforce Plan.
ETA will incorporate Kentucky’s final performance goals for PY 2012 into the Regional and
National Office copies of the State Integrated Workforce Plan. Please include these final PY 2012
goals in the Commonwealth’s official copy of the State Workforce Plan.

Waivers

As part of Kentucky’s Unified State Plan, the Commonwealth submitted waiver requests for
waivers of statutory and regulatory requirements under WIA (copy enclosed). The
Commonwealth’s request for waivers is written in the format identified in WIA Section
189(1)(4)(B) and 20 CFR 661.420(c). The disposition of the Commonwealth’s waiver requests is
outlined below. This action is taken under the Secretary’s authority at WIA Section 189(i) to waive
certain requirements of WIA Title I, Subtitles B and E, and Sections 8-10 of the Wagner-Peyser
Act.

Waiver of WIA Section 133(b)(4) to increase the allowable transfer amount between Adult and
Dislocated Worker funding streams allocated to a local area.

The Commonwealth is requesting a waiver to permit an increase in the amount a state is allowed to
transfer between the Adult and Dislocated Worker funding streams. The Commonwealth is granted
this waiver through June 30, 2017. Under the waiver, transfer authority is limited to 50 percent.
This limitation provides states flexibility while ensuring consistency with Congressional intent
regarding the level of funding appropriated for the WIA Adult and Dislocated Worker programs.

Waiver to permit the State to replace the performance measures at WIA Section 136(b) with the
conmmon measures.

The Commonwealth is requesting a waiver that allows it to replace the 17 performance measures
under WIA Section 136(b) with the common measures. The Commonwealth is granted this waiver
through June 30, 2017.

This waiver permits the Commonwealth to negotiate and report WIA outcomes against the common
performance measures only, rather than the performance measures described at WIA Section
136(b). The Commonwealth will no longer negotiate and report to ETA on the following WIA
measures: WIA adult and dislocated worker credential rates; participant and employer customer
satisfaction; older youth measures; and younger youth measures. The Commonwealth will use the
three adult common performance measures to negotiate goals and report outcomes for the WIA
Adult and WIA Dislocated Worker programs. The Commonwealth will use the three youth
common performance measures to negotiate goals and report outcomes for the WIA Youth
program. Workforce Investment Act Standardized Record Data system (WIASRD) item 619, Type
of Recognized Credential, should be completed for each individual as appropriate, regardless of this
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waiver to report on common performance measure outcomes only.

Waiver of the required 50 percent employer contribution for customized training at WIA Section

101(8)(C).

The Commonwealth is requesting a waiver of the required 50 percent employer contribution for
customized training to permit the use of a sliding scale for the employer contribution based on the
size of the business. The Commonwealth is granted this waiver through June 30, 2017. Under the
waiver, the following sliding scale is permitted: 1) no less than 10 percent match for employers
with 50 or fewer employees, and 2) no less than 25 percent match for employers with 51-250
employees. For employers with more than 250 employees, the current statutory requirements (50
percent contribution) continue to apply. When determining the funding source for customized
training, the Commonwealth must use the appropriate program funds for the appropriate WIA-
eligible population. The Commonwealth and local area may provide customized training to
individuals age 18 and older with WIA Adult funds and must provide priority to low-income
individuals when funds are limited; the Commonwealth and local area may provide customized
training to dislocated workers with WIA Dislocated Worker funds. Customized training provided
with statewide funds must serve WIA eligible individuals.

Waiver of the provision at 20 CFR 663.530 that prescribes a time limit on the period of initial
eligibility for training providers.

The Commonwealth is requesting a waiver of the time limit on the period of initial eligibility of
training providers provided at 20 CFR 663.530. The Commonwealth is granted this waiver through
June 30, 2017. Under the waiver, the Commonwealth is allowed to postpone the determination of
subsequent eligibility of training providers. The waiver also allows the Commonwealth to provide
an opportunity for training providers to re-enroll and be considered enrolled as initially eligible
providers.

Waiver of WIA Section 134(a)(2)(B)(iii) and 20 CFR 665.200(e) to exempt a state from the
requirement to provide local workforce investment area incentive grants.

The Commonwealth is requesting a waiver of the requirement to provide local workforce
investment areas incentive grants to reward regional cooperation, local coordination of activities,
and exemplary performance. The Commonwealth is granted this waiver effective through June 30,
2013.

Waiver of WIA Section 134(a) to permit local areas to use a portion of local funds for incumbent
worker training.

The Commonwealth is requesting a waiver to permit local areas to conduct allowable statewide
activities as defined under WIA Section 134(a)(3) with local WIA formula funding, specifically
incumbent worker training. The Commonwealth is granted this waiver through June 30, 2017.
Under this waiver, the Commonwealth is permitted to allow local areas to use up to 10 percent of
local Dislocated Worker funds for incumbent worker training only as part of a layoff aversion
strategy. ETA believes limiting incumbent worker training to the specified level and requiring it to
be a part of layoff aversion is the best use of funds in the current economic climate where serving
unemployed workers is a paramount responsibility of the workforce system. All training delivered
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under this waiver is restricted to skill attainment activities. Local areas must continue to conduct
the required local employment and training activities at WIA Section 134(d), and the
Commonwealth is required to report performance outcomes for any individual served under this
waiver in the Workforce Investment Act Standardized Record Data system (WIASRD), field 309.
TEGL No. 26-09, Section 7A, “Workforce Investment Act (WIA) Waiver Policy and Waiver
Decisions for PY 2009 and 2010” and TEGL No. 30-09, “Layoff Aversion Definition and the
Appropriate Use of Incumbent Worker Training for Layoff Aversion Using a Waiver” provide
policy guidance related to implementation of this waiver.

Waiver of WIA Section 101(31)(B) to increase the employer reimbursement for on-the-job training.

The Commonwealth is requesting a waiver to permit an increase in employer reimbursement for on-
the-job training through a sliding scale based on the size of the business. The Commonwealth is
granted this waiver through June 30, 2017. Under the waiver, the following reimbursement
amounts will be permitted: 1) up to 90 percent for employers with 50 or fewer employees, and 2)
up to 75 percent for employers with 51-250 employees. For employers with more than 250
employees, the current statutory requirements (50 percent reimbursement) will continue to apply.
When determining the funding source for on-the-job training, the Commonwealth must use the
appropriate program funds for the appropriate WIA-eligible population. The Commonwealth and
local area may provide on-the-job training to individuals age 18 and over with WIA Adult funds
and must provide priority to low-income individuals when funds are limited; the Commonwealth
and local area may provide on-the-job training to dislocated workers with WIA Dislocated Worker
funds. On-the-job training provided with statewide funds must serve WIA eligible individuals.

Waiver of WIA Section 134(a)(1)(A) to permit a portion of the funds reserved for rapid response
activities to be used for incumbent worker training.

The Commonwealth is requesting a waiver to permit use of rapid response funds to conduct
allowable statewide activities as defined under WIA Section 134(a)(3), specifically incumbent
worker training. The State is granted this waiver through June 30, 2017. Under this waiver, the
Commonwealth is permitted to use up to 20 percent of rapid response funds for incumbent worker
training only as part of a layoff aversion strategy. ETA believes limiting incumbent worker training
to layoff aversion is the best use of funds in the current economic climate where serving
unemployed workers is a paramount responsibility of the workforce system. All training delivered
under this waiver is restricted to skill attainment activities. The Commonwealth is required to
report performance outcomes for any incumbent workers served under this waiver in the Workforce
Investment Act Standardized Record Data system (WIASRD), field 309. TEGL No. 26-09, Section
7A, “Workforce Investment Act (WIA) Waiver Policy and Waiver Decisions for PY 2009 and
2010” and TEGL No. 30-09, “Layoff Aversion Definition and the Appropriate Use of Incumbent
Worker Training for Layoff Aversion Using a Waiver” provide policy guidance related to
implementation of this waiver.

Waiver of 20 CFR 666 and 667.300(a) to reduce the collection of participant data for incumbent
workers.

The Commonwealth is requesting a waiver of the requirements to reduce the data collection burden
for employers participating in WIA-funded incumbent worker training programs. The waiver
permits the Commonwealth to discontinue the collection of the following Workforce Investment
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Act Standardized Record Data (WIASRD) elements: single parent (117), unemployment
compensation eligible status at participation (118), low income (119), TANF (120), other public
assistance (121), homeless individual and/or runaway (125), and offender (126). The
Commonwealth is granted this waiver through June 30, 2017.

Waiver of the prohibition at 20 CFR 664.510 on the use of Individual Training Accounts for older
and out-of-school youth.

The Commonwealth is requesting a waiver of the prohibition at 20 CFR 664.510 on the use of
Individual Training Accounts (ITAs) for older youth and out-of-school youth program participants.
The Commonwealth is granted this waiver through June 30, 2017. Under this waiver, the
Commonwealth can use ITAs for older youth and out-of-school youth program participants. The
Commonwealth must continue to make the 10 youth program elements available as described at
WIA Section 129(c)(2). The Commonwealth should ensure that funds used for ITAs are tracked
and that the ITAs are reflected in the individual service strategies for these youth.

The approved waivers are incorporated by reference into the Commonwealth’s WIA Grant
Agreement, as provided for under paragraph 3 of the executed Agreement, and are incorporated into
the Unified State Plan. A copy of this letter should be filed with the Commonwealth’s WIA Grant
Agreement and with the approved Unified State Plan. In addition, as described in TEGL No. 29-11,
the Commonwealth should address the impact these waivers have had on the Commonwealth’s
performance in the WIA annual performance report, due on October 1 of each year.

We look forward to working together as you implement your Unified State Plan for PY 2012 and
beyond. As discussed in TEGL 36-11, we strongly encourage State WIA grantees to adopt the use
of the American Job Center brand for your physical One-Stop Career Centers and online tools. We
are available to provide technical assistance. If you have any questions related to the issues
discussed above, please contact Terri Lonowski, the Federal Project Officer for Kentucky, at (404)
302-5377 and Lonowski.Terri@dol.gov.

Sincerely,

Jape Oates
ssistant Secretary

Enclosures

cc: John Moran, Deputy Assistant Secretary, Veterans’ Employment and Training Service
Helen Parker, Regional Administrator, ETA Atlanta Regional Office
Terr1 Lonowski, Federal Project Officer for Kentucky
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From: Prewitt, Linda A (OET-FK) [LindaA.Prewitt@ky,gov]

Posted At: Friday, September 14, 2012 228 PM

Conversation: Commonweaith of Kentucky Unified Plan PY 2012 - PY 2017
Posted To: WIA.PLAN

Subject: Commonwealth of Kentucky Unified Plan PY 2012 - PY 2017

Per TEGL 21-11, dated March 27,2012, Kentucky is submitting a five-year (PY 2012-PY 2017) Unified Plan. A
request to extend current waivers is included in the Plan as attachment H in the form of full waiver plans. The
Plan has been posted to the Kentucky Workforce Investment Board’s Web site at:
http://www‘kwib.ky.gov/documents/UNlFIEDSTATEPLAN091412.pdf. We certify that no changes will be made
to the version posted on the Web site after it has been submitted to ETA, unless ETA gives prior approval for
such changes.

If further information is required, please contact:

tinda A. Prewitt, Assistant Director

Division of Workforce and Employment Services
Office of Employment and Training

275 East Main Street

Frankfort, KY 40361

LindaA.Prewitt@ky.gov
Phone: 502-782-3124
Cell: 502-330-5958

Linda A. Prewitt, Assistant Director

Division of Workforce and Employment Services
Office of Employment and Training

275 East Main Street

Frankfort, KY 40361

hltps://sims.dol.gov/sims/lmage‘_Library/704 162-3 htm 12/3/2012
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ATTACHMENT H ~ Full Waiver Plans
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ATTACHMENT H — Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017

Kentucky requests continuance of previously approved waiver:

1. Waiver Request
Workforce investment Act
Subsequent Eligibility of Training Providers

The Commonwealth of Kentucky Education and Workforce Development Cabinet, the admimistrative
entity for the Workforce Investment Act (W1A} is requesting an extension of the current waiver to
extend the period of Initial Ehgibility of Training Providers. defernng the requirement of the
Subsequent Eligibility of Training Providers.

A

B

Statutory Regulations to be Waived

Kentucky requests a waiver of WIA Section 122{c)(§) and WIA Regulations 20 CFR 663530
requiring a time limut for instial eligibifity for traming providers. followed by the
implementation of a subsequent eligibility process This waiver requests an extension of the
imtial eligibility period. deferning the implementaton of the subsequent eligibility process
Additonally. the waiver provides an opportunity for trapnng providers to re-enroll as iminal
ehgble providers.

Goals to be Achteved by the Waives

o Provide quality performance data to align resources to support state and
regionally 1dentified targeted industry sectors,

s Increase the data poo! for calculation of performance on providers and programs,
and.

» (ontinue to offer customer choice while developing the new on-ine data
coflection systems and phasing in “substanually similar™ meaningful performance
measures

State or Local Statutory or Regulatory Barners
There are no state or local statutory or regulatory barners

Description of the Goals of the Waiver and Expected Programmatic Outcomes

As workforce development resources have become scarce and demand has skyrocketed 1t 1s
imperative that Kentucky s investment in frainmg and skill enhancement yield maximum
benefits. In consultation with local boards. local partners, employers. trammng providers and
the Kentucky Workforce Investment Board (KWIB), a new policy was proposed to guide
operation of the statewide ETPL in Kentucky. The policy will require eligibifity
requirements for training providers that take mto account the performance of providers and
whether the training programs relate to occupations that are in demand  The policy will
tequire training providers to submit student level data for all students as a condition of
eligibility

The commonwealth understands the need for accountability and supports efforts to ensure

customers are making informed decisions based on quality data. However, the mandate to
provide the data could be a severe hindrance to the entire training system. until the altemative

.
&
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ATTACHMENT H ~ Full Waiver Plans

ophions are made available  This warver is not beiny requested m order to crrcunmavigate the
accountability requirements of WIA, but 1o ensure that Kentuckians can continue 1o access
traimng services in their local areas with the highest degree of informed customer choice
Emplovers will be assured that they are recenviny a shilled and tramned workforce

The vast majorty of providers do not have mternal svstems or capacity to produce the “all
students” performance data to meet the re-cerufication requirements under Subsequent
Ehgibihty  An extension of this wmver will provide the additional time aecessary to fullx
develop and implement a system for collecting “substantially sinular’ performance

mdicators  Technical assistance and a providers’ tool-kit will be available to ensure
contmved participation by providers offening an array of tramntng programs meeting the needs
of both employers and traming partiapants The system in development will alow providers
to submmut readily available data for the “all students’ population and penerate meaningful
performance reports without placing an undue burden on providers

F  Descrption of the Individuals Impacted by the Wanver
Al WIA-eligible customers will be posiively impacted by this warver  Individual customers
will continue to have 2 choice in selecting thewr trainng providers. emplovers will continue 1o
have a steady flow of newly skilled workers entermg the job market. and tramng providers
will be able to continue serving present and new customers

F o Description of the Process to Monitor Progress
Tius warver will be incorporated into the adonmstrative entits s montoring, procedures
including a peniodic review of how well the measures/standards are beng met Perodhic
reviews and reports will provide participant outcomes (common measures) by training
provider to ensute participants are able 10 obtain emplovient

The Office of Employment and Training {OFET) 1s the agency responsible for monitonng the
poals established m this waiver request OFT 15 also responsible for monttoring the local
area processes duning the annual on-site revies

G Opportunity for Local Boards to Comment on Waiver Request
This waiver request was originatly mitiated by the local area boards Al ten Jocal areas
committed therr support to the waiver request

H  Pubhc Comment on the Waiver Request
Notice of this waiver request is incorporated nto the 2012-2017 State Plan and was posted
for a ten-day comment pertod on the Kentucky Education and Workforce Development
Cabinet Web site at htip Z/educationcabinet ky pov’ and the Kentucky Workforce lnvestment
Board's Web stte at http -owww kwib ky gon

Kentucky 15 very proud of its commitmeat to support local flexibility whenever possible. We believe
that the approval of the extension of this warver will continue o empower the local boards 1o be even
more responsive to the volatle econonuc situations they are expenrencing and provide the options
and resources to meet the training needs of the WIA customes
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ATTACHMENT H - Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017

Kentucky requests continuance of previously approved waiver:

2. Waiver Request
Workforce Investment Act
Individual Training Accounts for Older Youth and Out-of-School Youth

The Commonwealth of Kentucky Education and Workforce Development Cabinet. the administrabve
entiry for the Workforce Investment Act (W1A) is requesting an extension of the current waiver 1o
waive the regulatory prohibition of using Individaal Training Accounts (ITA<) for older and out-of-
school vouth

A

D

Statutory Regulations to be Waived

Kentucky requests a waiver of WIA Regulations 20 CFR 664 510 on the use of individual
Traming Accounts (ITAs) for older youth and out-of-school youth program participants. The
commonwealth will continue 10 make the 10 youth program elements available as descnbed
at WIA Section 129(¢¥2)

Goals to be Achieved by the Warver

» Ensures the local workforce investment arens have the flexibility to design and
deliver programs based on the needs of their customers. rather than restrichons
based solely on age

e Reduces the paperwork and tracking processes requirement in dual enroflment
(Youth’Adult) as 1s necessary for older vouth to access traming through the Adult
ITA and Eligible Training Provider List (ETPL) process

»  Offers youth the real-life leaming experience of making an informed decision that
has a direct impact on histher life. Using the ITA/ETPL process with older vouth
and out-of-school youth offers case managers the opportunity to discuss the provess
of decision-making (training provider, finances. et ) and the possible results

State or Local Statutory or Regulatory Bamers
There are no state or local statutory or regulatory barniers

Description of the Goals of the Warver and Expected Programmatic Outcomes:

Under WIA. the focus of youth programs have changed from the provision of short-term.
stand-alone job training to providing year-round, long-term services designed to assist both
n-school and out-of-school vouth to make the transition 1o post-secondary training and
careers. Older youth and out-of-school youth continue 10 be the most difficult populations to
serve because their interest lies in obtaining setf-sufficient, full-time employment rather than
a structured setting that vouth contracts provide. Many of these youth would benefit from the
real-life informed decision-making involved i using ITAs and the ETPL

Although the older youth may access ITAs through dual entoliment in youth and adult
services. this waiver would allow the flexibility for youth {unds 1o be expended on youth
services and retain adult funds for adult services, The option for dual enroilment in youth
and adult services would remain accessible if the need of the individual so indicates or
funding 1n one stream becomes fimited

Region 3 Waivers Page 4



ATTACHMENT H -~ Full Waiver Plans

This warver is not bemg requested 1o crcumnavigate the older vouth aud out-of-school youth
requirements of W1A, but 1o bnng service debivery for vouth closer 1o the mtent of the Act—
1o serve the customer efficiently according to therr mdividual needs

In the past. this waiver has allowed continued flexibiity w utthzing Youth funds to provide
travung services while retaming the limited Adult funds 10 be used for Adult traminy
services. Tt has increased the effioency and customer choice for older vouth and out-of-
school vouth. The workforce svstem has a full arrav of services 1o offer older and owt-of-
school vouth that have benefited them in decision-making processes, such as choosing a
rewarding career. selechng a traimung provider and making smart financial decisions

E  Description of the Individuals Impacted by the Wanves
The watver can positively impact all older and out-of-schoo] WIA eligible youth  Thesc
customers will receive the type of services that most closely and immediately meet then
needs without unnecessary paperwork and trackiny

I Descrption of the Process to Momtor Progress
This waiver witl be incorporated into the admuugtrative entitv’s monitoring procedures
ncluding a peniodic review of how well the measures’standards are being met. Al WIA
eniolied youth are entered and tracked 1n Kentucky 's MIS system. Emplov Kentucks
Operating System (EKOS). Performance outcomes for vouth served under thus waiver are
reported i the Workforce Investment Act Standardized Record Data (WIASRD)

The Office of Emplovment and Traming (OET) 15 the agency responsible for monstonng the
voals established in this waiver request  OET 15 also responsible for monitormy the local
area processes durmy the annual on-site review

G Opportumity for Local Boards to Comment on Waiver Request
This waiver request was originally initiated by the local area boards Al ten local areas have
committed their support 1o the waiver request

H  Public Comment on the Waiver Request
Notice of this waiver request 1s incorporated into the 2012-2017 Siate Plan and was posted
for a ten-day corament period on the Kentucky Education and Workforce Development
Cabinet Web site at' http: 7educationcabinet kv gov and the Kentucky Workforce Investment
Board's Web site at Jittp www kwib ky gon . No public comments were received regarding
the 1ssue

Kentucky is very proud of its comnutment to support local flexsbility whenever possible. We believe
that the approval of the extension of this waiver will continue to empower the local boards 1o be even
more responsive to the volatile economic situations they are expeniencing and provide the options
and resources 1o serve the most hard-1o-serve youth populations

”
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ATTACHMENT H - Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017
Kentucky requests continuance of previously approved waiver:

3. Waiver Request
Workforce Investment Act
Common Measures

The Commonwealth of kentucky. Education and Workforce Development Cabinet. the
Administrative entity for the Workforce Investment Act (WIA) 1s requesting an extension of the
waiver of the 17 state and local performance measures under WIA  The commonwealth will
continue reporting and trackmg the common measures as described in TEGL 17-08

This warver request 1s being written 1 the format identified in Section 1830 K41 B) of the Act and
$661.420(c) of the regulations

A Statutory Regulations to be waved
The Commonwealth is seeking to waive the provisions of WIA Section 136(h) and (¢} and
accompanying Regulations §666 100(a) and §666. 300(a) that specify the state and local
performance currently required for WIA Title | programs

B Goals to be Achieved by the Waiver

s Provide a more simplified and streamlined performance measurement systenn,
Reduce paperwork and labor costs assoctated with performance data colfection
Provide a more useful program management tool.
Consistency with demand-driven performance outcommes
Greater degree of efficiency i program delivery

* & » 9

C State or Local Statutory or Regulatory Barners
There are no State or Local statutory or regulatory barriers 1o the requested warver. Nothing
1n this waiver is intended to prevent the State or any local workforce board from
implementing additional measures to assess performance

D. Goals 1o be achieved by the Waiver and Expected Programmatic Qutcomes
This continuation of this waiver will allow Kentucky to renew its performance focus and wil!
facilitate system integration across parmer programs The common measures provide a
simplified and streamlined performance measurement system that 1s more cost effective and
understandable to the Local Workforce Investment Boards (LWIBs) Case management,
customer service. and operationa] effectiveness have been enhanced through the
implementation of this waiver

This waiver is viewed as a continuous improvement measure that has had the followang far
reaching benefits and outcomes

» Facilitate the goal of a fully integrated workforce systeny,

» Provide clear and understandabie information to stakeholders concerning public
funds and return on investment,

» Improve case management integration. service coordinahion and information sharing:

O
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r  Simphified and streamhined performance measurement sy stem

»  Assist in the realignment of vouth program designs 10 betier implement DOL's Youth
Vision and targeting out-of-school voutls

» Use a single set of measures for vouth, thus eliminating the need 1o track vounyer
versus older youth,

r Reduce labor mtensive data collection

Descrnption of Individuals Impacted by the Waives

All customers of the worktorce system will benefit from thus waver The quahity and quanuty
of services 1o parncipants will continue to be enhanced by focusing on fewer targeted
outcomes. State and local program adnmistrators will continue to benefir as the State
progresses toward a fully mtegrated workforce system that concentrates on demand-driven
accountabiiity measures

Descaption of the Process to Momtor Progres-

The Oftfice of Emplovment and Traing (OFT) wall contmue to monitor the impact of the
waiver, as well as progress toward meeting expected outcomes This will be accomphished as
follows

»  Employ Kentucky Operating System (EKOS ) 15 a participant tracking svstem used
for case management, tracking senaces. follow-up scheduling and activity reportiny
EKOS currently monitors the data collection and reporting of the Common Measures
a1 both state and local levels. thus allowing the Commonwealth the abihny to
customize data vahidation reports for all requirements

» The OFT will review applicable policies, procedures and manuals and modifs them
accordingly

» The Commonwealth will report performance on the Common Measures to DOL
guarterly and annually via the WIA Performance System

» The Commonwealth of Kentucky's incentive and sanction policies will be developed
around the Common Measuies 10 reward excellence i performance and require
timely corrective action to increase the performance of faled measures

Opportumity for Local Board to Comment on Warver Request

The continuation of this waiver impacts all 10 local workforce boards in hentucky. This
waiver request was originally imitiated by the local area boards  All 10 local areas have
commtted their support to the warver request

Public Comment on the Waiver Request

Notice of this waiver request is incorporated into the 2012-2017 Siate Plan and was posted
for a ten-day comment period on the Kentucky Education and Workforce Development
Cabinet Web site at: hitp://educationcabinet ky gov and the Kentucky Workforce Investment
Board's Web site at. bng.swwn kwib ky seov No public comments were received regarding
the 18su¢
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ATTACHMENT H — Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017

Kentucky requests continuance of previously approved waiver:

4. Waiver Request

Workforce investment Act
Transfer Authority

The Commonwealth of Kentucky Education and Workforce Development Cabunet, the adnmnistrative
entity for the Workforce Investment Act (WIA) is requesting an extension of the current transfe:
authonin watver of local workforce investment boards of up to S0 percent in Adult and Dislocated
Worker funds Kentucky believes that empowering the local boards to transfer Jarger amounts of
tunds than the Act currently permits. will provide them greater flexability to respond to changes in
the local labor market

In compliance with W1A Section 1891} 4B} and WIA Regulations 601 420(¢). please accept the
following as a request for a warver extension

A

Statutory Regulauons to be Warved

WIA Section }33(b)}4) and WEA Regulations §667 140 state that a local board may transfer.
if such a transfer is approved by the Governor, not more than 207 of the funds allocated to
Adult and Dislocated Worker employment and training activinies

Kentucky requests that the local boards have the option to continue to transfer up to S0%s of a
program vear allocation for adult employment and training activities and up to 50%s of a
program vear allocation for dislocated worker employment and training activities between
the two programs

Goals 10 be Achieved by the Warver
Continue to allow increased local flexibility to manage funding and respond to changes in the
labor market

State or Local Statutory or Regulatory Barriers
There are no existing state or local statutory or regulatory barriers to this warver request
extension.

Description of the Goals of the Waiver and Expected Programmatic Outcomes,

The waiver will provide local workforce investiment boards the continued ability to better
respond to changes in the econonuc environment and the local fabor market. The only
programmatic impact will be the flexibility 1o channel resources to the population with the
greatest need at that time.

Description of the Individuals Impacted by the Waiver
All Adult and Dislocated Workers will be positively impacted hy the waiver since local
boards will be able to move significant funding to reflect the needs of the area.

Description of the Process to Monstor Progress:
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ATTACHMENT H — Full Waiver Plans

The Office of Emplovment and Training, Division of Workforce and Emploviment Services
(DWES). will be the entitv responsible for monstoring all transfers of funds This warves
extension will be incorporated into DWES s current monttoning procedurcs

Al transfers must be requested m wnting by the Jocal area and submutted to DWES financial
staff  Funding avatlabiliny and costs limitations 1s venified betore granting the transfor

Opportumty for Local Boards w Comment on Waiver Reguest
This warver request was onginally iniuated by the local area boards Al ten local areas have
committed their support to the warver request

Public Comment on the Waiver Requexst

Notice of this waiver request was incorporated 1nto the 2012-2017 State Plan modification
and posted for a ten-day comment period on the Kentucky Education and Workforce
Development Cabinet Web site at. hitp Zeducatupncabinet by pov’ and the Kentucky
Workforce Investment Board's Web site at hittp - www bwab ky gov' No public comments
were recerved regarding the issue

Kentucky ts very proud of s commutment to support local flexibiliny whenever possible We believe
that the approval of the extension of this warver will continue (0 empower the local boards to be even
maore responsive 10 the volanle economie situations they are expenencing

&
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ATTACHMENT H ~ Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017
Kentucky requests continuance of previously approved waiver:

5. Waiver Request
Workforce investment Act
Minimize the collection of participant data for incumbent worker training programs

The Commonwealth of Kentucky Education and Workforce Development Cabinet. the admunistrative
entity for the Workforce Investiment Act (WIA) is requeshing an extension of the current warver to
reduce the data collection burden for emplovers served under WIA-distocated worker funded and
rapid response funded incumbent worker traiming programs  In compliance with WIA Section

1891 H4)(B) and WIA Regulations 661 420(c). please accept the following as a request tor a warver
extension

A Statutory Regulations to be Waived
Reporting requirements at 20CFR 667 300(a) to permit the Commonwealth to discontinue the
collection of the following Workforce Investment Act Standardized Record Data (WIASRD)
elements: single parent (117). unemplovment compensation eligible status at participaton
(118). low income (119). TANF (120), other public assistance (121). homeless individual
and‘or runaway (123). and offender (126) Under the waiver, the Commonwealth will
continue to collect and report mformation on mcumbent workers traned with local WIA
dislocated worker funds and rapid response funds awarded to local areas for layofY aversion.
m the WIASRD Section H. Program Activities and Services Information. and Section 111
Program Outcomes Information. to account for the use of funds

B Goals 1o be Achieved by the Wanver,
The waiver wall minimize collection of data that do not supply significant program
information. The waiver will apply to incumbent worker participants served through rapid
response and formula funds. This waiver will simplify the process of serving businesses and
incumbent workers and allow posinve program outcomes to be captured without the burden
of extensive collection of data not apphicable to incumbent workers or incumbent worker
training

(' State or Local Statutory or Regulatory Barriers
There are no state or local statutory or regulatory barmers

D Descnption of the Goals of the Waiver and Expected Programmatic Qutcomes:
The goal of this waiver is to mimimize the data capture requirements impacting skills upgrade
training programs through incumbent worker training so that employers are not unnecessanly
burdened with federal data collection requirements that do not provide relevant program
information. The goal is to simphfy the process of serving businesses and industries and the
incumbent workers  Expected program outcomes include allowing local area flexability to
offer incumbent worker services and enhancing services to businesses along with increasing
flexibitity to engage and work with businesses in improving skills of the emplover’s
workforce. Additionally . eliminating the requirement to capture information that does not
rmpact program outcome, this waiver will allow local areas to imely assist employers m
averung layoffs and improving emplover customer satisfaction

10
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ATTACHMENT H — Full Waiver Plans

£ Description of the Individuals Impacted by the Waner
All incumbent worker trainees. emplovers seeking mcumbent worket training services, and
the local workforce investment boards  Incumbent worker services will be positively
aftected by the adoption of the proposed waiver. Senvices will be provided 10 mcreased
numbers of the emploved workers who are in need of skiils upgrading and retrmmng  Local
boards will improve linkages with emplovers and economic development in their areas and
assist i lavoft aversion

F Descrption of the Process to Monitor Progress
Thix waver will be mcorporated into the adnunistranve entity’s monitoring procedures
meluding a penodic review of how well the measures'standards are being met

G Opportunity for Local Boards to Comment on Warver Request
This warver request was onginathy minated by the local area boards Al ten local mreas have
conmmutied their support to the waiver request

H Public Comment on the Waiver Request
Notice of this warver request was incorporated into the 201 2-2017 State Plan and posted for a
ten-day comment period on the Kentucky Education and Workforce Development Cabinet
Web site at. hitp: Zeducationcabinet ky gov: and the Kentucky Workforce Investment Board's
Web stte at. hnp Zwww kwibbs gov' No public comments were received regarding the

1SsuUe

Kenwicky is very proud of its commitment 1o support local flexibility whenever possible We believe

that the approval of the extension of this waiver will continue to empower the locnl boards 1o be even
more responsive 10 the volatile economuc situations they are expeniencing and eliminate the burden of
collection of federal data that do not provide relevant program information
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ATTACHMENT H - Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017
Kentucky requests continuance of previously approved waiver:

6. Waiver Request
Workforce Investment Act
Use up to 20% of Rapid Response Funds to Serve incumbent Workers

The Conunonwealth of Kentucky Education and Workforce Development Cabinet. the adnumistrative
entity for the Workforce Investment Act (WIA) is requesting an extension of the current warver to
allow up 10 20 percent of Rapid Response funds 1o be shified. as needed. to local workforce
investment areas for the purpose of providing incumbent worker training  In compliance with WIA
Section 189(1)(4)}(B) and WIA Regulations 661 420(¢). please accept the following as a request for a
waver extension

A Statutory Regulations to be Warved
Kentucky requests the waiver of WIA Section 134(al 21 AY and WIA Regulations 20 CFR
665 310 through 20 CFR 665 330 that establish allowable statewide Rapid Response
activities and uses for set-aside Rapid Response funds

B Goals to be Achieved by the Warver:
Promotes maximum investment of available funds as well as increases levels of service
Focuses on emplover and worker layofY aversion and competiiveness through skills upgrade
tramming, therefore, strengthening regional economies and promotig flexibihty of focal
workforce investment areas 1o forther expand incumbent worker activities

¢ State or Local Statutory or Regulatory Barriers
There are no state or local stattory o1 regulatory barners

D Description of the Goals of the Waiver and Expected Programmatic Outcomes
With the increasing global competitiveness, it 1s imperative that businesses and industries
have the most skilled and knowledgeable employvees  With skill-upgrading. businesses will
be able to remain viable and prevent lavoffs and closures. With this waiver, Kentucky will
be able to strengthen the regional ecopony and retain and train the current workforce
Creating more flexibility within WIA regulations through this waiver 1s cotical to meeting
Kentucky 's goals related to layoff aversion. skill enhancement and business services

By upgrading the skills of incumbent workers. they will quickly move into more speciatized
Jobs within their industries. creating new job possibilities for the lower skilled workforce to
enteln

The average ncumbent worker will gain a great deal from this waiver The worker will
retain employment thus avoiding the mental. physical. and financial stress that comes from
unemployment. The worker will gain upgraded skilis that will allow himher to better work
within an expanding and more comphcated economy  And in the event that a worker does
get laid ofY after recerving incumbent worker training. they will need fewer (1f any)
distocated worker program dollars to get them back on their feet and m a new career
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ATTACHMENT H — Full Waiver Plans

1t 15 expected that the measures and standards will be developed in the areas of post-tranng
retention, promotion, and wage increase Specific shill enhancements, productivity gains and
favoft avordance will also be mtended outcomes  The use of rapid response funds will not
dintinish the ability of Kentucky 1o provide distocated worker services as needed

Description of the Individuals Impacted by the Waiver

Emplovers and incumbent workers will be impacted by the warver. Employers wall have the
human resources to remain competitive, and perhaps expand Workers will keep good jobs,
improve their skills, and increase their confidence that they can compete in a more
technologically sophisticated. knowledye based global economy

The state and local areas continue 1o assess the essential needs of businesses and industries
facmy layofts or closures and the economic impact such action would have on the
community and/or state. Requests from businesses and industries to provide asststance with
upgrading the skills of their employees are reviewed on a case-by-case assessment  The state
and local areas consider the type of traming o be delivered and the skills that wall result. The
assessment includes an analysis of the needs of the employer and how to best meet those
needs and provide a positive impact for the community and‘or state. Before a commitiment to
incumbent worker traiming 15 made. other One Stop Career Center services are considered
Addiuonally. services provided by other partners. especially economic developiment.
educational institutions and other training providers, are exanined to evaluate the most
practical and profitable avenue to address the emplovers’ needs

Cniteria considered before awarding funds to provide incumbent worker tramning include. but
are not limited to- 1) will the traning provide the emplover with the skilled workforce to
maintain opetations and avoid lavoffs or closure, and, 2) comnutment from the employer 10
erther retain the employee, mcrease the employee's wages, or provide some benefit to the
employee.

Incumbent Worker Training i1 Kentucky continues to prove successful in many areas and
diverse economic sectors It plavs a vital role in Kentucky 's workforce development
transformation by keeping job skills updated and supplyming businesses with the needed skili
sets to make workers more competitive. Positive impact is achieved in both large and smal}
busmesses. The foliowiny are only a few of the examples of incumbent worker traminy
provided:

o Ford Motor Company - Lowsville: Incumbent Wotker tramung provided to the Ford
Motor Company in 2003-2004 to upgrade employees in Lean Manufactunng resulted
in the company maintaming its operations tn Kentucky while some other states
experienced closure of their Ford facilities

e Titan - Owensboro: There continues to be a great demand for high-skilled welders in
the energy industry  Through incumbent worker traiming. Titan was able to graduate
46 entry level welding students and 13 from a specialty welding class. Entry level
welders started at $8.00 per hour and are now earning $18.00 per hour. The specialty
welders recerved a two to five percent wage increase. (2008)

e Stidham Cabinet, Inc. -~ Corbin: A famiiv-owned business with 55 employees. The
company was experiencing a decline in business that could result in layofts
Incumbent worker traimng provided the up-grade in skills of the emplovees in the
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ATTACHMENT H - Full Waiver Plans

operation of multiple machines  The results are the ability 1o competinvely compete
for contracts and hire addiional emplovees (2009)

o Monomoy-Fortis Plastics — Henderson  An incentive package was developed by the
local WIB and parter agencies to save 147 production jobs slated to leave the arca
Through a proposal of incumbent worker trasmuny and other valuable services. the
mdustry made the decision to mvest in retainmg and retraning the existing
workforce A successful lavoft aversion! (2009

I Description of the Process to Monttor Progress
This waiver will be incorporated into the admimstrative entity s monitoring proceduras
meluding a periodic review of how well the measures/standards are being met  Incumbent
Worker funds are tracked by funding steam Quanterly Incumbent Worker reports are
required to be submitted to the Office of Emplovment and Training  The reports contan the
number of companies and parmicipants served in addition to the grant number. funding
amount and expenditures Incumbent Workers are entered and tracked i Kentucky s MIS
svstem. Emplov Kentucky Operating Systens  Performance outcomes for incumbent workers
served under this warver are reported i the Workforce Investment Act Standardized Record
Data (WIASRD)

G Opportunity for Local Boards to Comment on Waiver Reqguest
This warver request was onginally imtiated by the local area boards. All ten local areas have
commtted ther support to the waiver request

H  Public Comment on the Waiver Request
Notice of this waiver request was incorporated mto the 2012-2017 Sate Plan modification
and posted for a ten~day comment period on the Kentucky Education and Worktorce
Development Cabinet Web site at htp “educationcabimet ky gov: and the Kentacks
Workforce Investment Board's Web site at hittp < www kwib kv gov' No public comments
were recerved regarding the issue

Kenitucky 1s very proud of its commitment to support local flexibiliny whenever possible We believe
that the approval of the extension of this waiver. with modifications, will continue to empower the
local boards to be even more responsive to the volatile economic situations they are expenencing In
addition to layoff aversion, this warver will enhance the state’s efforts toward job retention and rapid
re-employment as well as provide new job prospects for presentlv employed individuals. The state
and nanonal economy will benefit from the mereased productivity and upward mobility of workers

i4
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ATTACHMENT H - Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017
Kentucky requests continuance of previously approved waiver:

7. Waiver Request
Workforce investment Act
Use up to 10% of Local Dislocated Worker Funds to Serve Incumbent Workers

The Commonwealth of Kentucky Education and Workforce Development Cabinet. the administrative
entity for the Workforce Investment Act (WIA) 15 reguesting an extenston of the current waiver to
allow up to 10 percent of local dislocated worker funds as described by WIA Section 133(b}2)¥B) w0
be expended on incumbent worker traiming activities pursuant to the rufes adherent to statewide
activities described by WIA Secnon 134 (a) (3). These funds will be connected to lavoft aversion
activities In comphiance with WIEA Section [89(1)(4)XB) and WIA Regulations 061 420(¢). please
accept the following as a request for a waiver extension

A Statntory Regulanons to be Waived
Should the above request related to ncumbent worker traming funds be deemed fo be notn
accord with any provision of WIA Section 134 or WIA federal regulations at 20 CFR
667 160, 663 or 665, Kentucky requests waiver of the federal regulations

B Goals 1o be Achieved by the Waiver
Promiotes maxinmum mvestment of available funds as well as increases levels of service
Focuses on emplover and worker layoff aversion and competutiveness through skills upgrade
training. therefore, strengthening regional econonues and promotng flexibility of local
workforce investment areas to further expand incumbent worker activities

' State or Local Statutery or Regulatory Barners:
There are no state or local statutory or regulatory barrters

D Description of the Goals of the Waiver and Expected Programmanc Qutcomes.
With the increasing global competitiveness, it 1s imperative that businesses and industriex
have the most skilled and knowledgeable employees. With skill-upgrading, businesses witt
be able 10 remain viable and prevent layoffs and closures. With this waiver, Kentuchy will
be able to strengthen the regional econony and retain and train the current workforce
Creating more flexibility within WIA regulations through this waiver 1s critical to meeting
Kentucky s goals related to Jayoff aversion, shill enhancement and business services

By upgrading the skills of mcumbent workers. they will quickly move into more speciahized
Jobs withm their industries. creating new job possibilities for the lower skilled workforce to
enter

The average incumbent worker will gain a great deal from this waiver  The worker will
retain emplovment thus avoiding the mental. physical, and financial stress that comes from
unemployment. The worker will gain upgraded skils that will allow lumher to better work
within an expanding and more complicated economy. And in the event that a worker does
get lard ofY after recesving incumbent worker training. they will need fewer (if any)
dislocated worker program dollars to get them bach on their feet and in a new career
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1t 15 expected that the measures and standards will be developed i the areas of posi-traing
retention. promotion. and wage increase Specific skill enhancements. productivity gains and
lavoff avordance will also be intended outcomes  The use of rapid response funds wall not
divinish the ability of Kentucky to provide dislocated worker services as needed

Descrption of the Individuals Impacted by the Waiver

Emplovers and mncumbent workers will be impacted by the waiver. Employers will have the
human resources to remain competitive, and perhaps expand  Workers will keep good jobs,
improve their skills, and increase thenr confidence that they can compete 1n a more
technologically sophusticated. knowledpe based global economy

The state and local areas continue to assess the essennal needs of businesses and industries
facing lavofts or closures and the economic tmpact such action would have on the
community and/or state. Requests from businesses and industnes 1o provide assistance with
upgrading the skills of their employees are reviewed on a case-by-case assessment  The state
and local areas consider the type of tramning to be delivered and the skills that witl resuit The
assessment ncludes an analysis of the needs of the employer and how o best meet those
needs and provide a positive impact for the community andior state. Before a commitment to
incumbent worker training is made. other One Stop Career Center services are considered
Additionally. services provided by other partuers. especially economic development.
educational institutions and other trainmy providers, are examined to evaluate the most
practical and profitable avenue to address the employers’ needs

Cntena considered before awarding funds to provide incumbent worker traing include. but
are not limited to 1) will the training provide the emplover with the skilled workforce to
maintain operations and avoid layoffs or closure. and, 2) commitment from the emplover w
either retam the employee, increase the employee’s wages, or provide some benefit to the
employee

Incumbent Worker Training in Kentucky continues to prove successful in many areas and
diverse economic sectors. 1t plavs a vital role in Kentucky s workforce development
transformation by keeping job skills updated and supplying businesses wath the needed skill
sets to make workers more competitive. Positive impact 1s achieved i both large and small
businesses. The following are only a few of the examples of incumbent worker training,
provided:

«  Ford Motor Company - Lowsville: Incumbent Worker training provided to the Ford
Motor Company in 2003-2004 to upgrade employees in Lean Manufacturing resulted
i the company maintairung its operations in Kentucky while some other states
expenenced closure of their Ford facilines

« Titan -~ Owensboro. There continues to be a great demand for high-skilled welders m
the energy industry  Through incumbent worker traimng, Titan was able to graduate
46 entry level welding students and 13 from a specialty welding class. Entry level
welders started at $8.00 per hour and are now eaming $18 00 per hour. The specialty
welders received a two to five percent wage increase. (2008)

o Stidham Cabinet. Inc. — Corbin A familv-owned business with 55 employees. The
company was experiencing a decline in business that could result in layofts
Incumbent worker training provided the up-grade in skills of the emplovees in the
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ATTACHMENT H - Full Waiver Plans

operation of multiple machines  The results were the abihts 10 competitivel
compete for contracts and hire additional emplovees (2009}

¢ Monomoy-Fortis Plastics - Henderson  An incentive package was developed by the
local WIB and partner agencies to save 147 production jobs slated to leave the area
Through a proposal of incumbent worker training and other valuable services. the
mdustry made the decision to invest in refanung and retraming the existing
workforce A successful lavoft aversion! (2000)

F. Descnption of the Process to Monitor Progress
This warver will be incorporated mto the admaustrative entity 's monitoning procedures
mcluding a pentodic review of how well the measures/standards are being met  lncumbent
Worker funds are tracked by funding steamy Quarntetly Incumbent Worker reports are
required 1o be submatted to the Office of Emplovment and Training  The reports contain the
number of companies and participants served in addition to the grant number, fundimnyg
amount and expendutures  Incumbent Workers are entered and tracked in Kentucky s MIS
svstem, Employ Kentucky Operating Svstem Performance outcomes for incumbent workers
served under this waiver are reported m the Workforce Investment Act Standardized Record
Data (WIASRD)

G Opportunity for Local Boards to Comment on Waiver Request
This warver request was onginally initiated by the local area boards All ten local areas have
comnutied thew support to the waiver request

H Public Comment on the Waiver Request
Notice of this warver request was incorporated into the 2012-2017 State Plan and posted for 3
ten-day comnent period on the Kentucky Education and Workforce Development Cabinet
Web sue at. http Zeducationcabinet ky gov: and the Kentucky Workforce Investment Board s
Web site at htip. Zwww.iwib by gov’  No public comments were received regarding the
1S5

Kentucky 1s very proud of 1ts commitment 1o support local flexibdiny whenever possible We believe
that the approval of the extension of this waiver. with modifications, will coninue to empower the
local buards to be even more responsive to the volatile econonuc situations they are expenencing In
addition 10 layoff aversion. this warver will enhance the state’s eftorts woward job retention and rapid
re-emplovment as well as provide new job prospects for presently employed individuals  The state
and national economy will benefit from the increased productivity and upward mobility of workers
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KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017
Kentucky requests continuance of previously approved waiver:

8. Waiver Request
Workforce investment Act
Required 50 percent employer match for OJT training

The Commonwealth of Kentucky Education and Workforce Development Cabinet. the administrative
entity tor the Workforce Investment Act (WIA) 15 requesting to continue the waiver to change the
required 50 percent emplover match for OJT Trammg 1o a match based on a shiding scale. Through
this approach, WIA would reimburse up to 90 percent to emiplovers with 50 or fewer employees and
up to 75 percent of the costs for employers with 51-250 emplovees  Busmesses with over 250
employees would be ressbursed at the 50 percent rate  In compliance with WIA Section
IB9(1)4)(B) and WIA Regulations 661 420(c), please accept the following as a request for a waiver
extension

A Statutory Regulations to be Waived
Kentucky requests the warver of WIA Section 101(31)B)

B Goals to be Achieved by the Warver
Will create a better opportunity for smaller businesses or businesses wath smaller budgets to
take advantage of the opportunities available through WIA. Grants optimal flexibility 1o
local areas to better serve businesses and therr needs

' State or Local Statutory or Regulatory Bamery
There are no state or local statutory or regulatory barners

D Description of the Goals of the Waiver and Expected Programmanc Outcomes:
OJT yaning optimizes the resources available under workforce development imtiatives to
meet the needs of emplovers. as well as job seekers  OJT training focuses on emplovers’ and
Job seekers’ needs while mmmizing programmatic barners. The current 50 percent
employer contribution requirement lunits the abihty to market OJT traiming programs to
employers, especially those from small businesses  Oftentimes, emplovers conclude that the
S0 percent contribution requirement creates costs that outweigh the benefits of participating
in a WIA OJT traming program

The proposed sliding scale for the cost reimbursement will create the necessary flexibifity for
employers to provide the required contribution at a rate that more appropriately fits the small
emplover budget Local areas will be able to more effectively market WIA-funded OJT
wamning services to the private sector 1 support of building relations wath employers i high
demand, high growth industries

The specific goals to be achieved by the waiver are to 1) Improve the ability of the
Commonwealth to respond to changes in employer and industry needs, 2} Increase
emplover/Board collaboration to address industry needs and worker trainmg. 3) Allow the
smaller employer to grow and expand. 4) Provide the emplover with a tramed workforce. and
5) Provide greater flexibility in designing and implementing WA programs
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I Descuption of the Individuals Impacted by the Waver
Employers. WIA customers. and job seekers will be positively affected through thus wanver
hentucky’s smaller employers wall benefit due to the increased reimbursement rate The
time the emplover has to devote 10 the OF1 employee, wall make them more valuable 1o the
present and future emplovers. As more emplovers are able to access OJT traring, 1t will
provide trmnimg to more adults and distocated workers elinible for services under WIA

F Descripuion of the Process to Monitor Progress
This watver will be incorporated 1ato the admimistrative entity's monitoring procedures
mchuding a periodic review of how well the measures standards are being met

G Opportunty for Local Boards o Conment on Wanver Request
This warver request was ongnally mitiated by the local area boards Al ten local areas have
comtted thetr support to the warver requexst

H  Public Comment on the Warver Request
Notee of this waiver request was mcorporated into the State Plan modification and posted for
a ten-day comment period on the Kentucky Education and Workforce Development Cabinet
Web site at http Zeducatoncabinet ky gov’ and the Kentucky Workforce Investment Board's
Web site at htip owww kwab by gov . No public comments were recetved regarding the
Ssue

Kentuchy 15 very proud of its commutment to support Jocal flexibilin whenever possible We beheve
that the approval of this waiver will empower the local boards to be even more responsive to the
volatile economuic situations theyv are expenencing  This warver will enhance the state’s efforts
toward job retention and provide new job prospects for the presently emploved individuals. The state
and national econonmy will benefit from the increased productivity and upward mobilin of worker:

1o
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KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1, 2012 - JUNE 30, 2017
Kentucky requests continuance of previously approved waiver:

9. Waiver Request
Workforce Investment Act
Required 50 percent employer match for customized training

The Conmonwealth of Kentucky Education and Workforce Development Cabinet. the administeative
entity tor the Workforce Investment Act (WIA) is requesting an extension of the current waiver to
change the required 50 percent employer match to a match based on a stiding scale. Through this
approach. the employer match would range from a minitum ot 10 percent to a maximum of 50
percent. based on the emplover’'s size. Specifically. Kentucky shall establish the required portion of
the costs. which shall not be less than 10 percent of the costs for emplovess with $0 or fewer
emplovees and not less than 25 percent of the costs for emplovers with 51-250 emplovees

Businesses with over 250 employvees would be charged the 50 percent rate. In compliance with WiA
Section 189(IN4)}B) and WIA Regulations 601 420(c), please accept the following as a request for a
waiver extension

A Statutory Regulations to be Waved
Kentucky requests the watver of WIA Section {018} ()

B. Goals to be Achieved by the Waiver
Will create a better opportunity for smaller businesses or businesses with smalier trasming
budgets. opportunities available through W1A  Grants optimat flexibility 10 local areas to
better serve businesses and theu needs.

' State or Local Statutory or Regulatory Barriers
There are no state or local statutory or regulatory barners

D. Descrption of the Goals of the Warver and Expected Programmatic Outcomes
Customuzed training optimizes the resources available under workforce development
imnatves 10 meet the needs of emplovers, as well as job seekers  Customized trammng
focuses on employers’ and job seekers™ needs while minimizing programmatic barriers. The
current 50 percent emplover contribution requirement hinuts the ability to market customized
traming progiams to employers, espectally those from small businesses. Oftentimes.
employers conclude that the 50 percent contribution requirement creates costs that outwetgh
the benefits of participating in 8 WIA Customized tratning program

The proposed sliding scale for the emplover contribution will create the necessary flexibnlny
for employers to provide the required contribution at a rate that more appropriately fits the
small employer budget Local areas will be able to more effectively market WIA-funded
customized training services to the private sector in support of building relations with
employers i high demand. high growth industnies.

The specific goals to be achieved by the waiver are to 1) Improve the ability of the
Commonwealth to respond to changes in employer and industry needs, 2) Increase
employer/Board collaboration to address industry needs and worker trating; 3) Alow the

20
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smaller emplover to grow and expand. 4) Provide the emplover with a trained workforce, and
3) Provide greater flexibihity in designing and implementing WA programs

L. Descrniption of the Individuals Impacted by the Waives
Emplovers, WIA customers, and job seekers will be positively attected through this warves
Kentucky s smaller emplovers will benefit due 1o the reduced contribution requirement The
tratming provided to individuals wall make them more valuable to current and future
emplovers. As more employers are able to access custonuzed tramung. it will provide
traming to more adults and dislocated workers eligible for services under WiA

b Description of the Process to Monitor Progress:
Thais warver will be mcorporated into the admunistrative entitv’s monitoring procedures
including a periodic review of how well the measures/standards are being met

G Opportuty tor Local Boards to Comment on Warver Request
This warver request was originally inmated by the local area boards Al ten local areas have
comnutted their support 1o the warver request

H. Public Comment on the Warver Request
Notice of this warver request was incorporated into the 2012-2017 State Plan and posted for a
ten-day coroment period on the Kentucky Educanon and Workforce Development Cabinet
Web site at” http educanoncabnet ky gov/ and the Kentucky Workforce Investment Board's
Web site at: hup./www kwib ky gov:. No public comiments were received regarding the
Issue

Kentucky 15 very proud of its comminment o support local flexibility whenever possible We believe
that the approval of the extension of this waiver will continue to empower the local boards to be even
more responsive to the volatile economic situations they are expenencing  This waiver will enhance
the state’s efforts toward job retention and provide new job prospects for presently emploved
mndividuals. The state and national economy will benefit from the increased productivity and upward
mobihty of workers,
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ATTACHMENT H ~ Full Waiver Plans

KENTUCKY WAIVER REQUEST FOR PERIOD: JULY 1,2012 - JUNE 30,2047
Kentucky requests continuance of previously approved waiver:
10. Waiver Request

Workforce Investment Act
Statewi rve Perfo

The Commonwealth of Kentucky Education and Workforce Development Cabinet. the admanistrative
entity for the Workforce Investment Act (WIA) is requesting a continuation of the current waiver
requining provision of incentive grants to focal workforce mvesiment areas be waived  In comphance
with WIA Section 189(I¥4}B) and WIA Regulations 661 420(c). please accept the following as a
request for a warver for PY {2 statewide reserve funds through the current approved waiver date of
December 31, 2012

Statutory and/or regulatory irements $o be waived

The Kentucky Educanon and Workforce Development Cabinet (EDWC) 15 requesting that WIA
$134(a) (2) (B} (1) and 20 CFR §665 200(e) requiring provision of incentive grants to local
workforce mvestment areas be waived

tigns undertaken fo v r local barriers
There are no state or local barners

Goals and expected programmatic outcomes of waiver

The reduction to five percent in the WIA allotment for PY 11 and PY 12 Governor's Reserve funds

restricts the state’s abihity 1o eftectively fund and carry out all of the required statewide workforce

mvestment activities and current obligated statewade mnovative projects The current unobligated

funding level in the governor s reserve is insufficient to cover the cost of incentive grants to

workforce areas. The state’s reduced funds are being used to cover the following required activines
»  Carnving out statewide rapid response activities

Disseminating kentucky 's list of ehigible providers of tranung services

Conducting evaluations

Providing technical assistance to workforce areas

Assisting in the establishment and operation of the one-stop delivery system

Operating fiscal and management accountability information systems

” & 9 » &

Kentucky's goal in seeking this waiver is to ensure that the state can prioninze the use of governor’s
reserve funds for the required activities deemed most essential to the basic functions of the worktorce
investment system and any carryover funds from Governoir's Reserve m PY 10 be reserved for
identified innovative statewide projects. (This waiver s currently ain place through December 31,
2012 for funds under PY 2012 )

Individuals impacted by the waiver
The warver will provide Kentucky with more flexibility i direcung governor’s reserve funds to

those activities that best preserve basic functions of the statewide workforce investment system

Process for monitoring progress in implementation

o X}
-
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ATTACHMENT H - Full Waiver Plans

Nentucky will monitor progress and ensure accountabilin for federal funds i connection with this
waiver by reviewmg momthly expenditures, performance. and other reports through regular contact
with the U 8. Department of Labor Employment and Training Adnunistration’s regional office
haisons. and through Kentucky's monitoring and performance accountability system

Notice to local boards

An email was issued to Local Workforce Investment Board chairs and local WA Directors on May
1. 2012 notifving them that the Commonwealth mtends to post this warver for comment on the
Kentucky Workforce Investment Board's website for two weeks beginning the week of May 1.

Public Comment

Notice was posted to the Kentucky Workforce Investment Board (KWIBJ - www hwib ky oy and
the Education and Workforce Development - http “educationcabinet ky gov’ websites for review and
comment from May 4. 2012 to May 18, 2012 A total of 11 comments were received A general
response to the comments was issued on June 8. 2012 Kentucky recerved notice on August 0, 2012
that the warver had been approved for PY 2012 funds through December 31, 2012

Notice of this waiver request was incorporated into the 2012-2017 State Plan and posted for a ten-
day comment period on the Kentucky Education and Workforce Development Cabinet Web site at
http educatoncabinet ky gov’ and the kentucky Workforce Investment Board's Web site at
hitp.:owww kwib by gov' No public comments were recerved regarding the issue

[
wd
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Kentucky State Plan Waiver Submissions
Additional iInformation/Clarification

Waiver #1—Subsequent Eligibility

1) How will the quality of providers be ensured?
The warver wall allow Kentucky the time necessan o inplement a e FTPL policy that will
recpire verable vaw data from providers for il elyabibte for all tramung provedess
programs not consadered automancally eligible and for subsequent appros al of ali prograne
certified for the state FTPL

As worktoree development resoutces bave become scarce and denund has shvrocketed st -
nperative that Renfucky s mvestinent w wanuny and shall enhancement vielid maximuan
benelits In consubtation with lecal bowrds local pariners emplovers, srammg providers amd
the Kentuchy Worktoree nvestment Board (KWIB ) anev policy was proposed to gusds
operation of the statewide FTPL an Rentucky The pohioy will reguere elinbilits
teprrements for trammg providers that tabe o account the performance of providers and
whether the trariny programs relate to occupations that are i demand  The poliey wili
tequue wannng providers to subanit student level data for all students as a condition of
elinbiben

The Kentucky P-20 Data Collaborative on-tine svsterm will be wsed fur collection ot
mdividual student data subnutted by providers for thes purpose By using the techaolopy and
resources of the Kentucky P-20 Data Collaborative. the burden fur data collecnon and
performance calculations s greathy reduced for LW and providers

Muumuam standards to measure g program’'s performance will be estabished that are based
on all individuals enrolled i the program tor a defined 12-month penod  Trammy
courses/programs offered by provaders thar are not considered automatically eligible fu
wnal approval must meet at Jeast mimmum state requirements 1o be nutially certified fou the
state FTPL. Additionally. of an application s submitted for a program that does not support a
demand occupation for a targeted sector, the rammg provider shall be required to furnislh
documentation from emplovers that the occupation 1 n demand for elynbihine deternunation

New target performance standuwrds wall be established in vear two of the policy
unplementation for

s prociam completion

e emtered employment

e omployment retention

o averape gquarterh wage and
*

Program costs
Under the new policy . all progran that are wutially isted on the Kemucky ETRL must be

deternuned for subsequent eligibilinn . within 18 months of wunal istng and updated
annualhy thereafter, 1o remain on the ETPL After the mnal ehigibihte peniod, all providers
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of frammg services will be required to re-apph and 1o meet performance measines
established by the Commonwealth and. it apphicable the loval board  Thas subsequent 1e-
certification process will veriv that the traming provider &= 1 sl offenng the program. 2y
wishes to continus the progrant’s ebeibiliy 1o recerve WIA varmny dollars. and 31 hae
provided most recent performance and cost data

The commomsealth understands she need for accountabiing and s 1aking steps to ensure
customers ure provided quality data 1o belp them make mformed decisions. However the
mandate to provade thy dato conld be 8 severe lundrance 1o the entire traunng svstem, until the
new pobicy and svstem are tully umplemented  Thes waives s not being reguested m order 1
renmnavigate the accountabibits requirensents of WEA . but o ensure that kestuckians can
CORtIBE o access Haming services in ther local areas dure implenentation of the nesw ding
vollection svsterm Emplovers will be ascured that they are recenvny a shitied and trpmed

worktorgn

Waiver #2—Youth ITAs

1)

Need more information on monitoring

In addinon to the vouth-specitic questions o the OF T anoual monitornng ol a special
sanver monttonng wol was developed and will be maplemented m PY 2007 The following
sntormation and questions relamyg w thes waver will e provided and ashed of gach tocal ares

A Was this warnver smplemented
Hves why was thys wanver desired recossan o - WEY
oo, win
B What was the impact of nnplemenung the warves oo WA Resources Cost 1o date”
€ Was there an morease b active PariiapantsEmplovers as a direct result of
implernentng this Waiver”
I ves. what is the percent of mcrease
D) Were there unmitended consequences as a result of splementing this waner
Hves please gre details
' Were there unintended bonuses as aresubt of mmplementing the waiver
ven. please grve detuils
Fo Was this wanver implemented across the board or selectivefs
Hselecuvely explam
How rs data relevant 1o this warnver tracked”?

3

G

-

Onsite monutonng includes a review of a sampling of conttacts and participant case files

What is being tracked in the MIS systems?

Al WIA enrolied youth are entered and tracked in Kentucky's MIS system, Employ Kentucky
Operating System [EKOS). This information includes, but 15 not bmited to the approximately
75 data elements and supporting documentation currently required for annual validabion by
the Data Reporting and Vahdation System {DRVS} Performance outcomes for youth served
under this waiver are reported in the Workforce Investment Act Standardized Record Date

{WIASRD)
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3) What is Kentucky's youth training strategy?
Approssmately 8076 of hentechy < south funding s vsed 1 preet the needs of okder vouth
The use of TTAs has mcreased the opportumties tor vouth o select Career Pathwa » with
structured tramng in targeted state of local industny and bustness sector This strengthens
thetr abiliny px compete in the workplace, provides emplovers with a ramed workforce . rewd
o mione 1o the “next level”, and supports the strategte vision of WIA

Some of the stte-specific vouth traniiny strateyies T the neediest and at-rish vouth in wse
by T WEAs are listed beliw These retlect the in-depth knowledpe and vanets of method
implemented 10 meet the needs of vouth taough the expanded flexibihn provaded by the
AT AT 4
e Onelocal board chose to veork with 16-21 vear ofds Thrs deciamon was mads
because the abidits of Bl and 15 vem ofds 1o wenk g dese than that of a 16 vear vld
and 15 a harder 1o serve population Nervices for vouth are avatable 1 fwo tormats
vounger youth serviees onfy . servane m school or o of schoal. sub-contactors.
through RPEs. ate required 1o evidence collaboranons with othet communits entie.
and conteacts are pedformance-based  Local area ofters services 1o oldet vouth vig
the one stop career center svstem Local staft coordinate the older vouth progiam
Thes provides flexibility of not onhv meetmy the requuements of WIA. bat incrense
the focus of credentials. emplovment and posi- secondan education
¢ Anual LWEA offers botivin-school and out-ot-school services equally acien
vounties with funding for each county bemg eyl
¢ Becanse of hnted tunding for oat-of-schond setvices. tvo Tocal e are wgeting:
ER-21 vear old youth One 1 WIA has blended this popualanon wath adult and
dislocated worker services They mdicate that, despite havine difterent W1A
eligitwlity requirements and performance measures. older out-of-school vouth need
basically the same workforce services as adult and distocated workers 1o enable then
for overcome barrers to entermy and succeeding w the worktorce This warves
provides aecess and opportuniy The combmation of thas flesabiling and access to the
ten program elements are o winsing combinanion
*  Strateyy focuses on establishig vendor agreements with area colieges to provide
occupanional taavmng in hugh demand areas based on current labor mark et duta and
the LWIA's identified sectors to assist vouth who are pursaing post-secondan
educanon o high demand occupatons
+  LWIA continues forus on DOL s stitegic vision and focus prmanibe on the out-of -
schiool populasion With Youth Council purdance. the aren shifted its approach
more chrect services to vouth through the case management svstem and the carees
centers  The abiliy 10 use T As strengthens this more direct approach and support:
the full menu of vouth services

EWIA focal pohicy recopmzes the DOL approved wanver and the exabibtts 1 provides o serve
older and-or out of school youth under 1T A to meet the talem development needs of the reyion

Walver #3--Common Measures

1} Need more information for monitoring. What is being tracked?
The RKentucky Performance Unit reviews and snalyzes Common Measures resulis on o
monthls basis and develogs reports to reflect the continuous improvement of dechni,
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performance Al relevant vanables are reviewad and analvzed o idennts potentin!
problems Technwal assistance s provided o pertonnance @ any measure 16 sspnrtscanth
fens than nevonated levels

b addinion to the annual onsite momtotng. the Pecformance Uing tandomls reviens dats
entry for aveuracy Momtors and o focal arcas are nonsied of the macowacies and any othes
potential sssues as rends are sdenntied

Were customer satisfaction surveys done?
Uinder Comaron Measures customer satisfacton survey» are no requited  kemtuchs dos
not collect O feport customer satstacTion

Waiver #4—Transfer Authority

1)

Need explanation of past need or anticipated changes in population mix.
Because of the lngh anemployment rare in PY 2010 Tocal boards focused on geting the
dislocated worker bach 1o work Several focal worbforce mns estment areas took advantage of
the winver. transternng approximatel, $1 4 midhon from the adult progiam 1o meet the
traming needs of distocated worker program participant.

As the recession eased somewhat. local areas were able to entoll new adults i tramns
programs who had previousiy been put on warting bsts In PY 2001, over $1 3 mullion wa
transterted from Dislocated Worker to Adub Although kentcks has been able w reduce o
eluninate the need for wamning liste. the distoeated wotker populaton sull demands the preate:
resonrces sndwated by approsunatels $1 6 nulhon vansterred trom the Adult to Dislocated
Waorker program m PY 2011

Local areas continue to assess the labor markes conditions i theu respectine areas, workmy
with and teveraging funding with partier agencies such an the communits colleges and the
local economice development ageucies to determme the greatest need and greatest et on
investiient - Allowimngy the wansferabibing of funds benefits the entire warkforce svsiens as
tabor force assessiments. avadable resources and other Tunding sources are considered

Waiver #5-Collection of Participant Data for IWT

1)

How will IWT privacy be ensured?

Privacy 1s ensured by the mimimization of the data collected o each partiopant Oulby the
necessary informanon 1y collected and entered v the Kentucky MIS svstem Al staft who
have access 1o the system have signed confidentialing statement-

Need more information on monitoring?

The monitoning team will review the local atea policres and provedutes regarding Incumbent
Worket Trammg  Monttors will ensire cost bimations for IWT funds fiom formula and
Rapud Response tands are not exceeded and the funds were expended under tavoft aversion
gindehnes The Performance Unnt widl anah ze TWT data 1o monator the eftectiveness of the
trasng
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Waiver#6-Rapid Response Funding for IWT

1)

How does this fit with current layoff aversion strategy.

Swee Juby 2007 the onh WIA fundiny source for IWT 1< a portion of Rapid Response: i
cat formula funds With the decrease i funding for statewade activiies, no WA
checretonany funds are avarlable at this tme fir TW

the Commoenwealth 1s explonng earhy idennficanion statepies of ar-nisk companies These
strateptes uclude such wols as Labot market information. anadyzme WARN potices 10 dentifs
rends, analvziny U1 daims tor nends. and invesugating other sources and data frageers thie
mdicate a compuns as at sk Addimionalhy. we continue 1o work with and look at Jeveraeed
resouress with MEP economuc development chambees communty colferes wte

1 determmming whether or neta compans & 3 b ot! ash the Commonsealth utilizes the
Fanplover and Worker assessments as outhned in TEGE 3.0

Pian for IWT: target Industries, economic sectors, & types of trading and
skills.

I 2001 the Commonwealth 5 key targeted mdustey secton were identihied through o
data-driven process, with detaled mndustny analvsis amd supplemented by staheholder
such as Local Workforce Investment Boards (L WIHs1. Kenntchy Commumty andd
Techmeal College System (KCTCOS s CED Oftice of (onunerciabization and Innovate
and the Bducation and Workforce Development Cabimet iEWDU) A complete repart o)
this smae s available an wawny kyvsectorsiiategios com Rentucks s statewade sectin
are 1y Automohide Arreraft Manufactunng 23 Transportation. Dhstmbuuon and Logisng
31 Bosmess Services and Research & Development. 41 Health Care Sooal Assistance
md §) Energy CreanonTransmmsion The hentocks Cabwmnet for Economie
Dieselopient's steategse plan, Kook s Enbradted P sssoed inearly 2002 miron-
thiee of these sectors and adds twvo additional sectors Sustamable Manofacimy, an!
Technolopy - Life Scieaces and Data Center

Strategne plannmy, per WORR Smart Kepnicky . contimued in June 2011 as thes imformation wa
shared with workforce system stakeholders dunng us World-Class Sector Stategn Institute
The Justtute provided tools for assisting Tocal workforce iy estiment areas with the
swdentification of kev mdustn target sectors thi aligned with the peeds of ther eegrors As o
result of the LWEAS strategic planming processes. all areac have denthies! theis tareered
sectors This list s posted on the KWIHE websae at

M 2w bwib ks govandustiyparinerstups SectorsLWIAchar pdf The mformation »
v kysectorstiatenes com relates the tvpes of waning and related shill. 1o the identificd
LITS RUEN

IWT wramung 1 conducted in the wentified targeted state and or regonal businesses that ma
be facing a laveft ot closure Local workforce mvestment areas” Busingss Services Teams
tmade up of several workforce panners mcludg the commumny colieys and econonin
development and or chambersy focus on emplovers that requore addimonal hand<-on taimng
to increase the shill levels of theun workers in order 1o avert alavoft or closwre and lead 1o
mereased wager  The local areas” Business Services Teans work directls with business and
mdusiry 1o deternnne labor demands and levels of workforce shills requued
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Waiver#t7-Local Funds for IWT

1)

N

How does this fit with current fayoff aversion strategy.

Since Juby 2012 the pnbv W EA funding source for TWT 1< a portion of Ragad Response o
tocal formula funds Wath the decrease w fundiy for statesade activifies no WiA
discretiongry tunds are avatdable m this time for W7

the Commonwealth is explonmy earhy identification strategizs of at-nsh companes These
stratepies anchude such wols as laboy market information. anatvzme WARN notices 1o sdenn s
tends, anabyzung U1 clams for wends. and mvestizating other sources and data tgiers tha
mdicate a company 15 at rsk Addmonally we continve o work with and jook at leveraged
resources with MEF econotruc developmens, chambers. community colleves etc

b determuning whethey of not a comparn 1~ a bivel? 1k the Commonwealth vulizes th
Fmployer and Worker assessiments o outhped i TG 3o

Plan for IWT: target Industries, economic sectors, & types of trading and
skills.

By 201 the Commonwealth's hev trgetad industiy sectors were adentified througl «
data-drrven process. with detatled dustry anatyses and supplemented by stakaholder
such as Local Workforce Investment Boards (1 Wihis 1. hemtuchy Commumn, and
Techmeal College Svstem {KRCTCS) CED Oftice of C ommerciabization and Innovauon
and the Educanion and Worktorce Development Cabmet (FWDOY A complete report o
Hus imtiatnve s avadable at wwe kasectorstraicgies.com  hentucky s statewnde sectin
e 1y Amtomobide Asrcraft Manufactuning 2) Transportation. Dhsteibution and Lowshics
41 Busmess Servces and Research & Development. 43 Health Care Social Assistance,
and. 5y bBnergy Creaton Transnussion The Kentucky Cabinet for Econonue
Development s strateyic plane Kennnchy s Unhralicd Fanoessued m earhs 2002 muinore
three of these sectors and adds (o additional sectors Sustainable Manufacturmyg an!
Tectmology - Life Sciences and Dara Centere

Siategae plannny. per WORK Smart Kemnch s commued in Jupe 2001 a< this mformation wa
shared with worktorce system stakeholders during tts World-Clasy Sector Strategy Iustitute
The lastnute provided tools for assisung focal workforce mvestment ateas wath the
wlentification of kev mdusty tarpet sectors thar abipned with the needs of they rovmne. A g
result of the EAWTAS strmtegic planning processes. all arens hanve sdentibied thei targeted
sectors. Thus list 1s posted on the KWIB websne ar

bty vy kb Ky govondustry partnerstups Sectorsl WiAchart pdt The mfosmation s
fovw bysectorstrategies com relates the tvpes of trannung and related skiblls to the wdentified

Rl

W trasning 15 conducted in the identified tarceted state and o regional businesses that ma
be facing a lavoft or closure Local workforce mvestinent areas” Business Services Team-
tmade up of several workforce panners mcluding the commumty colleye and econonc
development and'or chambers) focus on emplos ers that require addonat hands-on tamny
to ncreane the shll levels of thew worker< i order o avert a favofT o closure and tead 10

4
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moreased wages  The local area- Busimess Senaces Teams wark daecth with business. aud
wdusiny to deternunge labor demands and Jevels of sworkforee shatis requered

Waiver #8-Required 50 percent employer match for OJT
1) Need target industry sectors and types of training and skills

2

—~—

s 2ot the Commonwealth's key targeted mdustny sectors were identified through o
data-duven process. with detmled mdustry analvsis and supplemented by stakeholdei
such as Local Workforee Investment Boards (L WiBsy kemucky Communmty and
Techmcal College Svstenmy (KCTOSH CEDOftice of Commeraalization and Innovation
ansd the Education and Worktorce Development Cabimet (EWIX 3 A complete report on
s atiative s avadable at waww bysectorstiateies com: Rentuchy s statewide sector.
are 1) Antomohide Arreraft Manutactuning. 23 Transportation, Distnibutron and
Logstics. 3) Business Senvices and Research & Development. 4) Health Care Socal
Assistance, and. ) Enerpy Creation Transmesion: The Rentucky Cabunet for Leonomi
Development's sirategic plan. Aotk s Fpbpudicd Pamre wsued meards 2012 nurro
three of these sectors and addx twe addivonal sectors Sustamable Maoufactuang ool
Technology - Lite Sciences and Diata Center .

Strategic planming, per WORK Smarr Aewnchs - continned w June 2011 as thes intormation
war shared with workforee system stakeholders dunng 15 World-C lass Secion Swaten
Instmte. The Institute provided tools for assisting local workforce mvestment areas with the
wentification of kev indusiry target sectors that abigned with the needs of then roginn As a
resytlt of the LWEAs strategac planming processes. all areas have wentified therr tarpered
sectors. Thns bist 1s posted on the KWIB website at

htp wvew kwib by sovandustyparmershups SectorsL WiAchart pd! The mformanon o
twwy bysectorstigtggies. com relates the tvpes of naming and refated skills (o the identified
seCtor

O tramng will be conducted m the wentied trgeted state andior regional businesse
Local areas focus on emplovers with lugh demandhigh wage positions that require additional
hande-on trasmng to increase the skl fevels of participants leading o mcreased wages oves
the fong-term The local areas” Busines: Services Teams work duecthy with busaness anid
industry 1w determine labor demands and levels of workiores shills required Based ov theswe
wdentitied positons. the assessment resules of ehigible apphcants are utihized to match they
shatls wath the regunrements of each position avalable

Need more information on monitoring. How have you monitored?

The ansual OET mondoring tool bas seven O3 -related questions. Addimonally, onsie
mondonng ichudes a review of a samphing of contracts and pariaipant case filee 1o
addion  the seven review guestions on the everall WA monttoung tool. a new tool ha-
been created specific to the OFT Wanver  The follawing are the questions required to be
answered by every local worktoree wvestment ares

A Was this waiver implemented”’
i ves, why was this waiver desired necessary 1o this WA
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Honon whi?
B What was the impact of implementing thes wance on WEA Resources Cost to date”

0 Was there an merease w actove Participants Emplovers as a direct result of
mmplementing this Waiver
fves, what 1s the percent of increase

B Were there unintended consequences ue a result of implemenung this waver
1 ves, please wive detah

P Were there unimtended bonuses as o resalt of implementing this waner
It ves please give detands

b Was thus wancer naplemented across the board o selectineds
i selectively . exphan
L1 How s data relesant 1o this waiver tracked

o Has the mereased remmbursement generated more emplover participation at the loca!
WiA”
it su what percent™

I Has the increased reimbursement o the emplover increased retention of participants m
the program”

b Has the nwreased reimbursement 1o the emplover moreased the participant’s success
rate of obtaintng long-term emplovinen

Waiver #9-Required 50 percent match for Customized Training

1) Need target industry sectors and types of training and skills
i 201 the Commonwealthi's key targeted industry secton werg identified through &
data-driven process. with detailed industry analvsic and supplemented by stakebolder:
sucl as Local Workforee Investment Board: (LWIB83), Kentucky Community and
Technical College System (KCTOR). CEDOfhice of Commercabizaton and Jonovanan
and the Education and Workforce Development Cabinet (FWDC) - A complete report on
thie mrtabve 1< available at wwvw kysgctorstrategios com Rentachy's statewade secton
are 1) Automobile ' Asrcraft Manutacturmg. 2) Transportation. Distibunion and
Lopishes 33 Business Services and Research & Developmient. 4) Health Care Social
Assistance. and. &) Energy Creation Transmissaon The Kentucky Cabanet for Beonoie
Development’s stiatenic plan. Avminchs > Unbradlcd Fanere assued i early 2012 nurnoss
thiee of these sectors and adds two adiiional sector. Sustamable Manutactuning an!
Technology - Life Scrences and Data Center:
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Satesic planming, per HOBERK Nyt Aommcky . continmed i June 2001 as thes mformoation
was shared with workforce svstem stakeholders dunng n World-Class Sector Strates
Instiutey The instute provided ol tor assisting foead worktoree mvestment areas with the
whennbication of ey wdustny taryet sectors that aligned with the needs of ther region Ax 4
result of the LWIAS staneyic planming processes. all areas have sdentsfied thar taneensd
sectors This bsts posted on the KWIH website o

hop sy kb kv gov idusuypanperstup: Sectorst WiAchan pdt. The informaiion @
twavw kvsectirstrategios com refates the tvpes of twning and selated skiths w the wentfiet
PN ST

Custonnzed wamng will be conducted i the sdentified rrgeted state and or regonad
busmesses  Local arens tocus on emplosers with ugh demand Ingl wage positions tha
requste additional hands-on traming to increass the skl levele of particpants leading to
mcreased wages over the lonp-terns The focal aress” Business Services Teams wavid
drecth with business andhndust 1o deternune fabor demands and fevels of worbfoyee shatls
gt

Need more information on monitoring. How have you monitored?

The annual OLT montonng wol has three O T-related gquestions Addimonalin . omary
mentonny nchndes a review of a sampling of contracts and parmicipant ease files mcludpe
elabiling dn addition 1o the three revien guestions on the overall WEA monttonng toe} a
new tool has been created speaific to the Custonnzed Travmng Waner The followmnyg are tin
gquestions required to be aoxwerad by every local workioree mvestment area

v Was this waiver implemented
Hoves, why was this warver desired necessary o this WEY?

It not win ™
B What was the smpact of implementing this wanver on WA Resourees Cost 1o date”
€ Was there an increase s active Partoipants’Bamplovers as a dwect result of
mmplementing this Waiver™?

fves what s the percent ofincreasy”

D Were there unintended comsequences ax a result of implementing this wanver”
I yes, please give detanls

I Were there umntended bonises as a result of unplementing this wanet”
It ves, please give details

EooWas thns wanver nuplemented across the board o1 selectiveh”
I selectively . explam

G Howoas data relevant wo e wan e tacked”

O
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H o Has the increased reimbursement genersted muore emplover participation at the loca!
Wiy
5o what percent

I Has the increased yeimbursement (o the emplover imcreased retention of participants m
the program”’

boHas the mcreased resmbursement to the employe: mcreased the partomant & sugcess rate ©f
obtaming long-term employme:”

Waiver #10-Statewide Reserve—Performance Incentive Awards to Local Areas

1) How much money is available for statewide activities?
Atdub 1 2002 the available funds avalable for statewide activiies were approximatels
S8 mthon  Approxmmately 329 midhon of available statewide acti i funds are obligate )
tor statewyde workforce projects @ outhned s the WORRK Smart Stiategie Plan and s
reterenced throughout the hentucky Unified Plas The projects and budgets were approved
by the Governor and adopied by the Kenuchy Workforee Investment Boawrd - The balange of
avadable funds will be vsed to fund regquired adonistiation and programmatic functions a-
stated i the Goals section of the Waver Reguest

2} What are required activities going to costs?
hentuchy expends over $201.000 per month fiv required admunstiation and progeammiain
functons as stated i the Goals section of thee Waner Request The projected annur!
recuired adounstrats ¢ and prograrmmanc costs are oser $2 4 muthion a yveas

1Y
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