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Louisiana Waivers in Place or Planned 

Louisiana has submitted the following waiver requests. The rationale, justification and implementation of each waiver request are included in the related section of the plan. The state’s workforce board, the Workforce Investment Council, has approved these waivers. They are included in the state plan public hearing. The Louisiana Workforce Commission firmly believes that the approval of these waivers will enhance the state’s ability to move in USDOL’s national strategic direction.

1. Waiver of the funds transfer limitation at WA section 133(b)(4) to permit states to approve local area requests to transfer up to 50% of local area formula allocation funds between the WIA Adult and Dislocated Worker programs. (granted) 

2. Waiver of the required 50% employer match for customized training at WIA section 101(8)(C) to permit a match based on a sliding scale as follows: (a) no less than 10% match for employers with 50 or fewer employees, and (b) no less than 25% match for employers with 51-100 employees. For employers with more than 100 employees, the current statutory requirements continue to apply. (modified with specific scale) 

3. Waiver of WA section 101(31) (B) to permit LWIAs to reimburse the employer for 
on-the-job training on a graduated scale based on the size of the business. The following reimbursement amounts will be permitted: (a) up to 90% for employers with 50 or fewer employees, and (b) up to 75% for employers with more than 50 but fewer than 100 employees. For employees with 100 or more employees, the current statutory requirements will continue to apply. (modified with specific scale) 

4. Waiver of the requirement that local programs provide each of the 10 youth program elements at WIA section 129(c) (2) as options available to youth participants. 
5. Waiver to permit implementation of, and reporting only for, the common measures in place of the current WIA measures. The common measures have become the basis of the workforce system’s performance accountability. Louisiana Workforce Commission requests a waiver of the current performance measures referenced in WIA Section 136(b) in order to implement the common performance measures.

6. Waiver of the prohibition on the use of Individual Training Accounts for youth. This waiver provides increased flexibility in the provision of training services to youth, and may be particularly useful to states in light of the Recovery Act provision that raises the eligible youth age range to 24. Louisiana Workforce Commission requests a waiver of the prohibition of the use of Individual Training Accounts (ITAs) for older and out of school youth. (WIA 123, WIA 134(d)(4), 20CFR 661.305(a)(3), 20 CFR 664.510)
7. Waiver of the time limit on the period of initial eligibility for training providers. This waiver has addressed barriers for meeting eligible training provider requirements, thereby increasing the number of community colleges and other entities that are available to deliver training to WIA Adult and Dislocated Worker participants. LWC requests a waiver regarding the requirement that training providers meets subsequent eligibility based on performance data and allow the state to use initially eligibility determination at(WIA 122(c)(5), 20 CFR Section 663.530)
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