U.S. Department of Labor Assistant Secretary for

’ o Employment and Training
MAT 18 204 Washington, D.C. 20210

The Honorable Dirk Kempthorne
Governor of Idaho

State Capitol

700 West Jefferson

Boise, Idaho 83702

Dear Governor Kempthorne:

It is with pleasure that I respond to the State of Idaho’s request for an extension of a
Workforce Investment Act (WIA) waiver of the time limit on the period of initial
eligibility of training providers at 20 CFR 663.530, under the Secretary’s authority to
waive certain requirements of WIA Title I, subtitles B and E and Sections 8-10 of the
Wagner-Peyser Act.

The State of Idaho’s request (copy enclosed) indicates that a waiver extension will
provide additional time to address concerns related to implementation of subsequent
eligibility requirements, including FERPA compliance, administrative burden and costs
associated with tracking all students, and time delays with Ul wage records, among
others. The state believes that a waiver extension will allow it to continue to provide the
broadest range of training options for WIA participants.

The waiver is written in the format identified in WIA Section 189(i)(4)(B) and
20 CFR 661.420(c) and appears to meet the standard for approval at 20 CFR 661.420(e).

Accordingly, the State of Idaho is granted an extension of the waiver through
June 30, 2005.

The granted waiver is incorporated by reference into the state’s WIA Grant Agreement,
as provided for under paragraph 3 of the executed Agreement, and also constitutes a
modification of the state’s approved five-year strategic plan. A copy of the letter should
be filed with the state’s WIA Grant Agreement and the state’s approved five-year
strategic plan, as appropriate.

We look forward to continuing our partnership with you and achieving better workforce
investment outcomes. We are prepared to entertain other state and local-level waiver
requests that you may wish to submit, consistent with the provisions of the WIA statute
and regulations.

Sincerely,

j/ é/@}@o

ily Stover DeRocco

Enclosure



IDAHO

DEPARTMENT OF LABOR

DIrK KEMPTHORNE, GOVERNOR
Roger B. Madsen, Director

February 17, 2004

Ms. Emily DeRocco
Assistant Secretary

 Employment and Training Administration
United States Department of Labor
200 Constitution Avenue N.W. Room $2307
Washington, D.C. 20210

Dear Ms. DeRocco:

The State of Idaho respectfully requests an extension of an existing waiver regarding }he Workforce
Investment Act’s (WIA) time limit on the period of initial eligibility of training prov1ders (20 CFB
663.530), which extended the period of initial eligibility through June 30, 2004. This request/waiver is

being submitted by the Idaho Department of Labor as the state administrative entity for the Workforce
Investment Act. .

Idaho’s original request was to waive the subsequent eligibility provisions as outlineq in Section 122 (¢)
and (d) of the WIA legislation. Although the U.S. Department of Labor did not provide a waiver for the

state’s specific request, it did waive the time limit on the period of initial eligibility that was extended
through June 30, 2004.

As mentioned in the earlier request for waiver, our training providers are still expressing concerns with t.he
implementation of subsequent eligibility requirements. The concerns include the following: confidentiality
(FERPA compliance), excessive administrative burden and costs associated with tracking all students, time
delays with Ul wage records, the difficulty in establishing statistically valid processes for adjusting Ul
wage record data based on economic, geographic, and demographic factors of the local area and
characteristics of the population being served, and establishing a consumer report based on a wage regord
system that underreports employment rates for training programs. The WIA reauthorization also raises
opportunities to streamline training providers’ subsequent eligibility under a “new” WIA. Therefore, we
request that the initial eligibility period be extended through June 30, 2005.

Idaho is committed to delivering quality employment and training programs under WIA. It is our belief
that if the waiver is not extended, the implementation of the subsequent eligibility criteria will prevept
providers from participating in WIA. We believe that a continuation of this waiver until June 30, 2005 \:Vlll
continue to provide the broadest range of training options for the state’s WIA participants. We appreciate
your consideration of our request for an extension of the approved waiver.

EQUAL OPPORTUNITY EMPLOYER



If you have any questions, please contact Rico Barrera, Workforce Systems Bureau, at (208) 332-3570
extension 3316.

Sincerely,

1 e

Roger B. Madsen
Director

cc: Cheryl Brush, Workforce Systems Bureau Chief
John Humphrey, U.S.DOL Region 6 Administrator



